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Dear Mr. Shire:

I am writing to confirm our understanding of January 14, 2009 concerning the
utilization of seniority by emplovees on the former ATSF Eastern Western Lines.
As you are aware, under date of March 22, 1996, it was agreed by letter of
interpretation, that;

“When an employee is furloughed af a point, he may, if he so desires, filea
written request with Crew Management to be recalled at a specific point, which
may be different than the point where he was furloughed.”

Today we agreed that the above means exactly that; “that a furloughed
employee may file a written request with Crew Support to be recalled at any
specific point governed by agreements under the jurisdiction of the Eastern and
Western Lines, including other than the point where last furloughed”, and that
once the written request has been received by Crew Support the employee will
be placed to the furlough board at the terminal (point) he/she has requested to
be recalled {o.

For example, this understanding will provide/allow those that are currently
furloughed in Sheridan, WY to designate Amarillo, TX (which is a location
governed by agreements under the jurisdiction of the Eastern and Western
Lines) as the specific point for recall. What this means is, the employee waives
recall for Sheridan and instead stands for recall at Amarillo, seniority
permitting.,

If the foregoing accurately reflects our understanding, please sign in the space
provided below, and return a copy to me.

Sincerely yours,

Jim A. Huston

General Chairman

Gene Shire, General Director
Labor Relations




