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AGREEMENT
of
AUGUST 20, 2002

Between Railroads Represented by the

NATIONAL CARRIERY
CONFERENCE COMMITTEE

and

Employees of such Railroads Represented by the
UNITED TRANSPORTATION UNION




Document "A"

AGREEMENT

THIS AGREEMENT, made this 20™ day of August, 2002 by and
between the participating carriers listed m Exhibit A, attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees (other than Yardmasters) of such carriers

shown thereon and represented by the United Transportation Union,
witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - Longevity Bonus

(a) Not later than three months after the date of this Agreement each
employee who qualifies under subsection (b) shall be paid a Longevity Bonus
of $1,200. Such Bonus shall be paid in a separate check and shall be subject
to withholdings for applicable Federal, State and Local taxes.

(b) To qualify for the Longevity Bonus an employee must:

(1) have an employment relationship with the carrier in a craft
covered by this Agreement on September 1,2002;

(2) have established seniority in train or engine service with a

carrier signatory to this Agreement on or before October
31, 1985; and

(3) (1) have recetved compensation for active service

performed during the period July 1,2002 through August
31,2002, or



(i1) have been on authorized leave for such entire period for
personal 1llness, on-duty mjury, or pursuant to the Family
and Medical Leave Act, and return to active service not
later than January 1,2003, or

(iii) have been out of service for such entire period due to
carrier disciplinary action that is subsequently rescinded or
overturned with pay for all time lost.

(c) There shall be no duplication of the Longevity Bonus by
virtue of employment under another agreement, nor will such payment be

used to offset, construct or increase guarantees in protective agreements or
arrangements.

Section 2 - First General Wage Increase (for other than Dining Car
Stewards)

(a) Effective July 1,2002,all standard basic daily rates of pay for
employees represented by the United Transportation Union in effect on June
30,2002 shall be increased by four (4) percent.

(b) In computing the increase for enginemen under paragraph (a)
above, four (4) percent shall be applied to the standard basic daily rates of
pay applicable in the following weight-on-drivers brackets, and the amounts
so produced shall be added to each standard basic daily rate of pay:

Passenger ~ 600,000 and less than 650,000 pounds

Freight - 950,000 and less than 1,000,000pounds
(through freight rates)

Yard Engineers - Less than 500,000 pounds



Yard Firemen - Less than 500,000 pounds

(separate computation covering five- day
rates and other than five-day rates)

Section 3 - Second General Wage Increase (for other than Dining Car
Stewards)

Effective July 1,2003, all standard basic daily rates of pay in effect on
June 30,2003 for employees represented by the United Transportation Union
shall be increased by two-and-one-half (2-1/2) percent, computed and applied
in the same manner prescribed in Section

Section4 - Third General Wage Increase  (for other than Dining Car
Stewards)

Effective July 1, 2004, all standard basic daily rates of pay in effect on
June 30,2004 for employees represented by the United Transportation Union

shall be increased by three (3) percent, computed and applied in the same
manner prescribed in Section 2(b) above.

ion 5 - Standard R

The standard basic daily rates of pay produced by application of the
increases provided for in this Article are set forth in Appendix 1,which is a
part of this Agreement.

Section 6 - Application of Wage Increases

(a) Theadjustments provided for in this Article will not apply to
duplicate time payments, including arbitraries and special allowances that are
expressed in time, miles or fixed amounts of money, but will apply to

mileage rates of pay for miles run in excess of the number of miles
comprising a basic day.



(b) In engine service and in train and yard ground service,
miscellaneous rates based upon hourly or daily rates of pay, as provided in
the schedules or wage agreements, shall be adjusted in the same manner as
heretofore increased under previous wage agreements.

(c) In determining new hourly rates, fractions of a cent will be
disposed of by applying the next higher quarter of a cent.

(d) Daily carnings minima shall be changed by the amount of the
respective daily adjustments.

(e) Standard monthly rates and money monthly guarantees
applicable in passenger train service shall be thirty times the new standard
daily rates. Other than standard monthly rates and money monthly

guarantees shall be so adjusted that money differentials existing as of June
30,2002 shall be preserved.

(f)  Existing monthly rates and money monthly guarantces applicable
in train service other than passenger will be changed in the same proportion
as the daily rate for the class of service involved is adjusted.

(g) Existing money differentials above existing standard daily rates
shall be maintained.

(h) Inlocal freight service, the same differential in excess of through
freight rates shall be maintained.

(i)  The existing differential of $6.00 per basic day in passenger,
freight, and yard service, and 6¢ per mile for miles in excess of the number of
miles encompassed in the basic day, currently payable to engineers working
without firemen, shall be maintained and applied in the same manner as the
local freight differential.



(j)  Tn computing the first increase in rates of pay effective under
Section 2 for engineers, firemen, conductors, brakemen and flagmen
employed n local freight service, or on road switchers, roustabout runs, mine
runs, or in other miscellaneous service, on runs of miles equal to or less than
the number comprising a basic day, which are therefore paid on a daily basis
without a mileage component, whose rates had been increased by "an
additional $.40" effective July 1, 1968, the four (4) percent increase shall be
applied to daily rates in effect on the day preceding the effective date of the
general wage increase provided for in Section 2, exclusive of car scale
additives, local freight differentials, and any other money ditferential above
existing standard daily rates. For firemen, the rates applicable in the weight-
on-driversbracket 950,000 and less than 1,000,000 pounds shall be utilized
in computing the amount of increase. The same procedure shall be followed
in computing the increases effective July 1,2003 and July 1,2004. The rates
produced by application of the standard local freight differentials and the
above-reterred-to special increase of "an additional $.40" to standard basic

through freight rates of pay are set forth in Appendix 1 which is apart of this
Agreement.

(k)  Other than standard rates:

(i)  Existing basic daily rates of pay other than standard shall
be changed, effective as of the dates specified in Sections2, 3, and 4
hereof, by the same respective percentages as set forth therein,

computed and applied in the same manner as the standard rates were
determined.

(i)  The existing differential of $6.00 per basic day in
passenger, freight, and yard service, and 6¢ per mile for miles in excess
of the number of miles encompassed in the basic day, currently payable
to engincers working without firemen, shall be maintained and applied
in the same manner as the local freight differential.



(1i1) Daily rates of pay, other than standard, of engineers,
firemen, conductors, brakemen and flagmen employed in local freight
service, or on road switchers, roustabout runs, mine runs, or in other
miscellaneous service, on runs of miles equal to or less than the number
encompassed in the basic day, which are therefore paid on a daily basis
without a mileage component, shall be increased as of the effective
dates specified in Sections 2, 3, and 4 hercof, by the same respective
percentages as sct forth therein, computed and applied in the same
manner as provided in paragraph (k)(i) above. This provision does not
apply to the Trip Rates established pursuant to Article V of this
Agreement.

Section 7 - General Wage Increases for Dining Car Stewards

(a) Effective July 1,2002, all basic monthly rates of pay in effect on
June 30,2002 for dining car stewards represented by the United
Transportation Union shall be increased by four (4) percent.

(b) Effective July 1, 2003 all basic monthly rates of pay in effect on
June 30,2003 for dining car stewards represented by the United
Transportation Union shall be increased by two-and-one-half (2-1/2) percent.

(c) Effective July 1,2004, all basic monthly rates of pay in effect on
June 30,2004 for dining car stewards represented by the United
Transportation Union shall be increased by three (3) percent.

ARTICLEII - OPTIONAL ALTERNATIVE COMPENSATION
PROGRAM

Section 1

A carrier, at its discretion, may offer employees alternative
compensation arrangements in lieu of the general wage increases provided in



Article I (in whole or part). Such arrangements may include, for example,

stock options, stock grants (including restricted stock), bonus programs based
on carrier performance, and 40 1(k) plans.

Section 2

(@) The following conditions shall govern implementation of
alternative compensation arrangements pursuant to this Article:

(1

)

(3)

Carrier shall notify the appropriate organization
representative(s) regarding its proposed alternative
compensation arrangement(s). The parties shall meet

promptly on such proposal and use their best efforts to
reach agreement on implementation;

The proposed arrangement(s) may be implemented only by
mutual agreement of the carrier and the appropriate
organization representative(s);

The proposed arrangement(s) must be made available to the

smallest employee grouping that can be reasonably
administered.

(b) Nothing herein shall be construed to bar the parties from reaching
mutual agreement on different terms or conditions pertaining to
implementation of this Article.



ARTICLE 111 - COST-OF-LIVINGPAYMENTS

Part A - Cost-of-Living Payments Under Appendix D, Document “A” of
Award of Arbitration Board No. 559 dated May 8, 1996

Section 1

Article 11, Part C, Document “A” of Appendix D of the Award of
Arbitration Board No. 559 dated May 8, 1996, shall be elimmated effective
on the date of this Agreement. On June 30,2002, the forty-eight (48) cent
cost-of-living allowance pursuant to such provision in effect on that date
shall be rolled in to basic rates of pay.

Section 2

Any local counterpart to the above-referenced Article 11, Part C that 1s
n effect on a carrier party to this Agreement shall be amended in the same
manner as provided in Section 1.

Part B - Cost-of-Living Allowance and Adjustments Thereto After
January 1,2005

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance shall be payable in the manner set
forth in and subject to the provisions of this Part, on the basis of the
“Consumer Price Index for Urban Wage Earners and Clerical Workers
(Revised Series) (CPI-W)” (1967=100), U.S. Index, all items - unadjusted, as
published by the Bureau of Labor Statistics,U.S. Department of Labor, and
hereinatter referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1,2005 based, subject to paragraph (d), on the
CPI for March 2005 as compared with the CPI tor September 2004. Such
allowance, and further cost-of-living adjustments thereto which shall become



effective as described below, shall be based on the change in the CPI during
the respective measurement periods shown in the following table, subject to
the exception provided in paragraph (d)(ii1), according to the formula set
forth in paragraph (e),

Measurement Periods
Eftective Date
Base Month Measurement Month of Adiustment
September 2004 March 2005 July 1,2005
March 2005 September 2005 January 1,2006

Measurement Periods and Effective Dates conforming to the abo e
schedule shall be applicable to periods subsequent to those specitied above
during which this Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living
allowance shall apply to straight time, overtime, vacations, holidays and to
special allowances in the same manner as basic wage adjustments have been
applied in the past, except that such allowance shall not apply to duplicate time
payments, including arbitraries and special allowances that are expressed in
time, miles or fixed amounts of money.

(¢) The amount of the cost-of-living allowance, 1f any, that shall be
cffective from one adjustment date to the nextmay be equal to, or greater or less

than, the cost-of-living allowance in effect in the preceding adjustment period.

(d) (i) Cap. In calculations under paragraph (e), the maximum increase in
the CPI that shall be taken into account shall be as follows:
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Effective Date Maximum CPT Increase That

of Adjustment May Be Taken Into Account
July 1,2005 3% of September 2004 CPI
January 1,2006 6% of September 2004 CPI, less

the increase from September 2004
to March 2005

Effective Dates of Adjustment and Maximum CPI Increases
conforming to the above schedule shall be applicable to periods
subsequent to those specified above during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (ejonly fifty
(50)percent of the increase in the CPI in any measurement period shall be
considered.

(iii) If the increase in the CPI from the base month of September
2004 to the measurement month of March 2005 exceeds 3% of the
September2004 base index, the measurement period that shall be used for
determining the cost-of-living adjustment to be effective the following
January shallbe the 12-monthperiod from suchbase month of September;
the increase in the index that shall be taken mto account shall be limited
to that portion of the increase that is in excess of 3% of such September
base mdex; and the maximum increase m that portion of the index that
may be taken into account shall be 6% of such Septemberbase index less
the 3% mentioned in the preceding clause, to which shall be added any
residual tenths of points which had been dropped under paragraph (¢)
below in calculation of the cost-of-living adjustment which shall have
become effective July 1,2005 during such measurement period.

(iv) Any increase in the CPI from the base month of September
2004 to the measurement month of September2005 in excessof 6% of the
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September 2004 base index shall not be taken into account in the
determination of subsequent cost-of-living adjustments.

(v) The procedure specitied in subparagraphs (ii1) and (iv)
shall be applicable to all subsequent periods during which this
Article is in eftect.

(e) Formula. The number of points change m the CPI during a
measurement period, as limited by paragraph (d), shall be converted into cents
on the basis of one cent equals 0.3 full points. (By "0.3 full points" it is

intended that any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on December 31, 2005 shall be
adjusted (increasedor decreased) effectiveJanuary 1,2006by the wholenumber
of cents produced by dividing by 0.3 the number of points {(including tenths of
points) change, as limited by paragraph (d), in the CPI during the applicable
measurementperiod, Any residual tenths of apoint resulting from such division
shallbe dropped. The result of such division shall be added to the amount of the
cost-of-living allowance in effect on December 3 1,2005i1f the CPI shall have
been higher at the end than at the beginning of the measurement period, and
subtracted therefrom only if the index shall have been lower at the end than at
the beginning of the measurement period and then, only, to the extent that the
allowance remains at zero or above. The same procedure shall be followed in
applying subsequent adjustments.

Continuance of the cost-of-living allowance and the adjustments
thereto provided herein is dependent upon the availability of the official
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of
Labor should, during the effective period of this Article, revise or change the
methods or basic data used in calculating such Index in such a way as to affect
the direct comparability of such revised or changed index with the CPI-W
during a measurement period, then that Bureau shall be reauested to furnish a
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conversion factor designed to adjust the newly revised index to the basis of the
CPI-W during such measurement period.

Section 2 - Pavment of Cost-of-Living Allowances

(a) The cost-of-living allowance that becomes effective July 1, 2005
shall be payable to each employee commencing on that date.

The increase in the cost-of-living allowance effective January 1,

2006 pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(¢) The increase in the cost-of-living allowance effective July 1,2006
pursuant to Section 1 of this Part shall be payable to each employee
commencing on that date.

(d) Theprocedure specified in paragraphs (b) and (c) shall be followed
with respect to computation of the cost-of-living allowances payable in
subsequent years during which this Article 1s m effect.

(e) In making calculationsunder this Section, fractions of a cent shall be
rounded to the nearest whole cent; fractions less than one-half cent shall be

dropped and fractions of one-half cent or more shall be increased to the nearest
full cent.

tion 3 - Application of t-of-Living All nce

The cost-of-living allowance provided for by Section 1 of this PartB will

not become part of basic rates of pay. Such allowance will be applied as
follows:

(a) For other than dining car stewards, cach one cent per hour of cost-
of-living allowance will be treated as an increase of 8 cents in the basic daily
rates of pay produced by application of Article I of this Agreement. The cost-
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of-living allowance will otherwise be applied in keeping with the provisions of
Section 6 of Article I.

(b) For dining car stewards, each one cent per hour of cost-of-living
allowance will be treated as an increase of $1.80 in the monthly rates of pay
produced by application of Sections 6 and 7 of Article 1.

Section 4 - Continuation of Part B

The arrangements set forth in this Part B shall remain m effect according

to the terms thereof until revised by the parties pursuant to the Railway Labor
Act.

ARTICLETV - HEALTH AND LFARE

Section 1

The parties mutually agree that their health and welfare issues shall be
resolved as provided in Section 2 of this Article and that such settlementwill be
imcorporated into and become part of this Agreement and will be deemed full
and final disposition of the parties’ respective notices on these matters.

Section 2

(a) The parties, realizing the complexities of the current health and
welfareproblemsrelated to cost containment and other issues, agree to establish

a health and welfare negotiating committee to study and examine such issues.
Such committee will consist of such partisan members the parties deem
necessary and such experts as determined necessary by the parties. Each party
will be responsible for the expenses and compensation of their own partisan
members and will share the expenses and compensation of the experts. The
committee is authorized to comprehensively examine the following subjects:
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O  Plan Redesign

O  Cost Containment

0O  Cost Sharing

O  Administrative Changes
O  Vendor Review

(b) In the event that a negotiated health and welfare agreement is reached

with the UTU, such settlement shall be promptly submitted to a membership
ratification vote.

(c) Eitherparty may refer the health and welfare issueto final and binding
arbitration under subsection (d) at any time after the earlier of (i) the date a
negotiated health and welfare agreement hereunder fails ratification, or (i) no
carlier than ninety (90) days after the effective date of this Agreement.

(d)(1) Either party may refer the health and welfare issue to final and
binding arbitration under the Railway Labor Act pursuant to subsection (¢) by
written notice to the other party.

(2) The Arbitration Board shall consist of two partisan members, one
appointed by UTU and one appointed by NCCC, and a neutral arbitrator who
shall serve as Chairman. The Chairman shall be selected by mutual agreement
or through alternative striking from an eleven-person list provided by the
National Mediation Board m accordance with its current procedures for
providing a list to parties to New York Dock arbitration disputes, the order of
striking to be determined by coin flip or other mutually acceptable method.
Each party shall bear its own costs and shall share equallythe fees and expenses
of the neutral and all other costs of the arbitration.
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(3) Hearings before the Board shall commence within thirty (30) days
after the disputehas been referred to 1t. The Board’s decision shall be m writing
and shall be 1ssued not later than sixty (60) days after commencement of the
hearings.

Section 3

Nothing herein shall be construed to bar the parties from reaching mutual
agreement on any matter relating to health and welfare.

ARTICLE YV - PAY SYSTEM SIMPLIFICATION

PART A - GENERAL

Section 1 - General

The parties have agreed that the current pay system shouldbe simplified.
In agreeing upon anew pay system the following principles shall apply:

(a) The new pay system will neither create nor result in additional pay-
related costs for a carrier, nor gains for its employees, nor losses for pre October
31, 1985 employees, except insofar as those employees acquiring seniority in
train or engine service subsequentto October 3 1,1985who, coincidentwith the
establishment of Trip Rates pursuant to this Article, will have their Trip Rates
calculated based upon elements of pay for which they were not eligibleprior to
the date of this Agreement. Except as otherwise provided herein, pay elements
not specifically identified in Part B, Section 5 will continue to be covered by
existing rules and will not be impacted by this Article.

(b) The provisions of the new pay system will have no effect on work
rules except where a pay element is incorporated in a Trip Rate.
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(c) Any pay element incorporated in a Trip Rate established hereunder
will not be used to support a claim for that pay element relating to that trip, and
carrier shall not be required to respond to any such claim.

Section 2 - Mutual Cooperation

The parties recognize that successful implementation of this Article is
dependent upon the mutual cooperation of all involved. Therefore, a Joint
Committee shall be established on each carrier party to this Agreement
consisting of an equal number of organizationand managementparticipants. To
the extent possible, the Committee shall consist of representatives from that
property who participated in the negotiations leading to this Agreement. The
initial responsibility of the Committee shall be to explain the intent of this
Article to the affected employees and managers so that there will be a clear and
consistent understanding as to the Article’s purpose and intent.

PART B - THROUGH FREIGHT SERVICE

Section 1~ General

A new pay system shall be implemented as provided 1 this Part for all

employees covered by this Agreementworking i through freight (assigned and
unassigned) service.

Section 2 -~ Trip Rates

(a) Each carrier shall develop Trip Rates for Starts in through freight
serviceruns/pools. Separate Trip Rates shall be developed for conductors and
brakemen. The Trip Rates shall incorporate the pay elements specified in
Section 5 except as otherwise agreed by the parties or determined by the
Disputes Committee established in Section 6 hereof. Once Trip Rates become
effective for runs/pools, pay elements incorporated in such Trip Rates will not
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be used to support any claims for those pay elements relating to that trip. Pay
elements not included in Trip Rates will continue to be covered by existing

rules.

(b) A Trip Rate shall be developed for each separate run/pool except as
otherwise provided in Section 9,

Section 3 - Computation of Trip Rates

(a) Trip Rates for through freight service runs/pools shall be derived as

follows:

(1

2)

(3)

(4)

add together all earnings attributable to the elements of pay
to be incorporated in the Trip Rate actually paid to the
employees (including extra employees) whose seniority in
train service was established on or before October 31, 1985
(""Pre-85 Employees") for all through freight Starts involving
service performed on suchruns/pools during the Test Period;

divide the earnings derived from the calculation in (1) above
by the total through freight Starts made during the Test
Period by the Pre-85 Employees (including extra employees)
who performed service;

the Trip Rate for each Start on such run/pool for all

employees (including extra employees) shall be the dollar
amount derived by the calculation set forth in (2);

the earnings described inparagraph (1)above shall includeall
compensationattributableto the Starts described in paragraph
(2) above and subsection (b) below.
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(b) Forpurposes solely of this Article, the term “Start” shall mean a fully
compensated trip performed by the pool/run (including extra employees),
mmcluding other trips such as deadhead, hours of service relief, and turnaround
service directly related to and performed by the pool/run.

(c) Test Period. The parties agree that the differences in the prevailing
operating conditions on each Carrier signatory to this Agreement warrant the
establishment of Test Periods being developed on an individual railroad basis,
pool/run by pool/run. The objective in developing Test Periods will be to
establish a measurement which reflects a 12-month period of “normalized
operations.” Normalized operations as defined and used herein will mean an
operating pattern which 1s not adversely affected by the implementation of a
major transaction such as an acquisition, control or merger involving two or
more Carriers or any other unusual or extenuating circumstances. The Carrier
will bear by a preponderance of the evidence the burden of substantiating its
reasons for selecting the Test Periods proposed for runs/pools.

tion 4 - Computation and Application Adjustment

(a) In the computation and application of the Trip Rates described in
Section 3 above, the adjustments set forth in subsection (b) and (c) shall be
made, where appropriate:

(b) Computation Adjustments:

(1) If'and to the extent that General Wage Increases and Cost of
Living Adjustments (except as to pay elements which are not
currently subject to wage adjustments) become effective
during a Test Period, appropriate computation adjustments
shall be made, but there shall be no duplication or
pyramiding;
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(2) Trip Rates shall be subject to adjustment for General Wage
Increases and Cost of Living Adjustments {except as to pay
elements which are not currently subject to wage
adjustments) that become effective during the period from
close of the Test Period to the effective date of the Trip Rate,
but there shall be no duplication or pyramiding.

{¢) Application Adjustments:

(1) General Wage Increases and Cost of Living Adjustments
(except as to pay elements which are not currently subject to
wage adjustments) that become effective on or after the
cftective date of a Trip Rate shall be applied, but there shall
be no duplication or pyramiding,.

(2) TrpRatesapplicableto employees coveredby rules adjusting
compensationbased on the employee’s length of servicewith
the carrier (such as Article IV, Section 5 of the UTU

Implementing Document A of November 1, 1991) shall be
adjusted by such rules.

(d) Each Trip Rate established pursuant to this Article shallbe used solely
to compensate employees for a Start in the involved run/pool. The Trip Rate

shall not modify existing rules governing payment for personal leave, vacation,
cte.

Section 5 - National Pay Elements

(a) The following pay clements shall be incorporated in cach Trip Rate
except as otherwise agreed by the parties or determined by the Disputes Panel
established in Section 6 of this Part:

(1) payments attributableto mileage or time;



2)
)

)

)

(6)
()
8)
9)

payments attributableto terminal/departure/yard runarounds;

payments attributable to conversion of the employee’s
assignment to local freight rates;

payments made, pursuant to agreement, to employeesin lieu
of being afforded meal periods, and penalty payments made
to employees attributable to violations of rules relating to
employees eating en route in through freight service (this
does not apply to non-taxable meal allowances);

payments madeto an employeeresulting frombeing required,
n accordance with existing agreements, to “step up” in the
employee’s pool, which for this purpose shall mean taking a

tirnin suchpool earlier than would otherwisebe the case due
to other sources of supply being exhausted.

payments attributable to mitial terminal delay;

payments attributable to final terminal delay;

payments attributableto deadheading;

payments attributable to terminal switching (initial,
intermediate and final).

(b) In the establishment of Trip Rates for runs/pools pursuant to this
Article, the parties may mutually agree to modify the National Pay Elements
specified above, and/or to include additional pay elements, with respect to such

Trip Rates. Pay elements not expressly included in Trip Rates will continue to
be covered by existing rules.



21-

Section 6 - National Dispates Committee

A National Disputes Committee (“DisputesCommittec™)is established for
the purpose of resolving any disputes that may arise under this Article. Such
Committee shall consist of the President of the UTU and the Chairman of the
NCCC, and a neutral Chairman selected by the parties or, absent agreement,
appointed by the National Mediation Board. Each partisan member may select
others to serve on the Committee at his discretion. If the partisan members of
the Committee are unable to agree on resolution of any dispute within ten (10)
days after convening, the matter will be referred to the neutral Chairman for
resolution. The neutral Chairman will resolve the dispute within ten (10) days
after referral of the matter. Each party shallbear its own costs and shall equally
share the fees and expenses of the neutral. Any resolution by the Committee or
by the neutral shall be final and binding and shallbe enforceableand reviewable
under Section 3 of the Railway Labor Act.

Section 7 - New Runs/Pools

Trip Rates for new runs/pools that existing agreements permit to be
established may be so established based on Trip Rates for comparable

runs/pools. Any dispute regarding such matters may be referred by either party
to the Disputes Committee.

Section 8 - Material Changes

Trip Rates established pursuant to this Article shall be established in such
a manner as to make them stable. If subsequent material changes occur that
significantly affect arun/pool, the Trip Rate for such run/pool shall be adjusted
to fairly reflect the changed circumstances occasioned by the material change.
If the parties cannot agree on such adjustment, the matter may be referred by
either party to the Disputes Committee. The burden of proof by a
preponderance of the evidence shall rest on the party that contends that a
material change that significantly affects a run/pool has occurred.
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Section 9 - Implementation

(a) Runs/Pools. Trip Rates for runs/pools shall be implemented as

follows:

Carrierwill serve notice on the authorized Organizationrepresentative(s)
that will include the following information:

(1
2
3)

4)

Identification of runs/pools involved;
Test Period Proposed (consistent with Section 3(c));

Proposed Trip Rate(s) for the runs/pools, together with a
summary of the underlying data supporting computation,

based solely on incorporation of National Pay Elements set
forth in Section 5 above;

Any proposed modifications to the National Pay Elements
and/or additional pay elements to be incorporated with
respect to the proposed Trip Rate(s) for the runs/pools, and a

summary of the underlying data supporting computation of
such Trip Rate(s).

(b) The parties shall meet within thirty (30) days after service of the
carrier notice to discuss the carrier proposal and any related proposals made by
the Organization. At the request of the Organization, carrier will provide
opportunityto review all relevant carrier data supportingthe proposed TripRate

computations.

(¢) Trip Rates for the runs/pools shall become etfective as follows:

(h

On the date agreed to by the parties;
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(2) Absent agreement or a written referral to the Disputes
Committee, thirty (30) days after service of the Carriernotice,
where Trip Rate is based solely on incorporation of the
National Pay Elements; or

(3) Where the matter has been referred to the Disputes
Committee, on the effective date of such Committee’s
resolution of the dispute.

(d) If the parties are unable, despite best efforts, to reach agreement on
implementation of a Trip Rate for a run/pool, either party may refer the dispute
to the Disputes Committee. The burden of proof by a preponderance of the
evidence shall rest on the party that proposes implementation.

(e) If either party concludes that implementing a Trip Rate for a run/pool
1s appropriate, it shall promptly notify the other party of its conclusion. The
partics shall meet and make arcasonable effortto resolve the matter afterreview
and discussion of all relevant information. If the parties are unable to resolve
the matter despite their best efforts, either side may refer the matter to the
Disputes Committee. The burden of proof by a preponderance of the evidence

shall rest on the party that proposes not to implement a Trip Rate with respect
to the run/pool involved.

(f) The parties mutually intend to work diligently with the ultimate
objectiveof developing Trip Rates for through freightruns/pools. If eitherparty
believes that the rate of progress in developing Trip Rates 1s insufficient, it may
refer the matter to the Disputes Committee, and it shall bear the burden of proof
by a preponderance of the evidence.

(g) Trip Rates for runs/pools should be implemented as expeditiously as
possible, but in any event, all of them shall be implemented no later than thirty
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(3 0 months after the date of this Agreement, unless the parties otherwise agree
or the Dispute Committee otherwise decides.

(h) In the event that Trip Rates are not implemented for runs/pools on a
carter by the date specified in subsection {(g) above, effective the next day
theteafter, the dual basis of pay shall be eliminated with respect to post October
31, 1985 employees on such runs/pools (including extra employees) and such
emyjloyees will be paid on the same basis as Pre-85 Employees represented by
UTU with respect to the national pay elements identified in Section j of this
Part provided, however, that where the carrier has taken all actionsrequired in
this Part to implement Trip Rates with respect to the above-referenced
runspools as described in this Section and the trip rate issue(s) is/are in the
dispute resolution process described in this Article, such runs/pools will be
governed solely by the outcome of such dispute resolution process.

PART C- OTHER CLASSES OF SERVICE

Trip rates will be established for other classes of road service (road
switchers, local freight, etc.) consistent with the terms, conditions, principles

and guidelines as currently established in this Article and consistent with each
class of service.

ARTICLE VI - SERVICE SCALE

Section 1

Any employeewho is subject, on June 30,2004, to Article IV, Section §
of the UTU Tmplementing Document A of November 1, 1991 shall be
compensated, on and after July 1, 2004, at the full rate of the position when
working as a conductor/foreman, brakeman/helper, hostler, or engincer (on a
carrier party hereto on which the UTU represents locomotive engineers).
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Local rules that adjust compensation for employees based on length of
service on carriers that are not covered by the aforementioned Article IV,
Section § are hereby amended in the same manner as provided in Section 1.

Section 3

Each carrier covered by this Article shall establish a Service Scale that
shall be applicable to all employees whose seniority in train or engine service
is established on or after July 1,2004. Such Service Scale shall conform to the
rules in effect on such carrier on June 30, 2004 that adjust employee
compensation based on length of service (including the aforementioned Article
IV, Section 5 where and to the extent applicable). The carrier shall make
arrangements with the applicable organizationrepresentative(s) for a process to
review such preexisting rules prior to establishment of the Service Scale.

ARTICLE VII - ENHANCED MANPOWER UTILIZATION

Section 1

(a) A carrier may propose implementation of a rule providing for the
automatic mark up of employees for service after the expiration of any period

of authorized or approved time off, in accordance with the procedures set forth
herein.

(b) The carrier shall serve written notice of its proposal on the appropriate
organization representative(s). Such proposal shall include a synopsis of the
proposed rule, which shall be consistent with validated current scientific data
and findings regarding employee rest and fatigue abatement. An initial
conference on the proposal will be held within thirty (30) days after the



postmarked date of the notice. If the parties fail to resolve the matter within
sixty (60) days after the date of the initial conference, the carriermay submit the
matter to final and binding party-paid arbitration at any time thereafter.

{c) The arbitrator’sjurisdiction shall be limited to a determination of the
terms and conditions for an automatic mark-up rule in light of all relevant
circumstances involved. The arbitrator’s decision shall be in writing and shall
be issued not later than thirty (30) days after conclusion of the hearing.

ARTICLE VIIT - NATIONAL WAGE AND RULES PANEL

The partics mutually recognize that the National Wage and Rules Panel
has provided anon-confrontational setting and meaningful opportunity to obtain
and share information,analyze problems and develop options to deal with issues
of common concern. Continuation of the Panel’s efforts will, in the parties’

judgment, continue to build trust, avert conflict and improve administration of
their labor agreements.

Section 1 - Continuation of Panel

The National Wage and Rules Panel established pursuant to the Award
of Arbitration Board No. 559, Appendix D, Document A, Article XIII, shall
continue as provided therein, except as otherwise specified in this Article.

Section 2 - Amendments to Article X111
(a) Article XIII, Section 11s amended to read as follows:

“(a) The parties, realizing the complexities of the changing rail industry
and environment, and to alleviate any adversarial relationships emanating from

such, agree to establish a non-bindingjoint review Panel to study and examine
those unresolved subjects.
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The National Wage and Rules Panel (Panel) shall consist of three (3)
members representing the United TransportationUnion and three (3) members
representing the carriers. The President of UTU and the Chairman. of the

National Carriers’ Conference Committee (NCCC) shall be ex officio members
of the Panel.

(b) The parties will assume the compensation and expenses of their
respectivemembers. Any incidental expenses incurred in connectionwith Panel
meetings shall be shared equally by the parties.”

(b) The list of subjects set forth in Article XIII, Section 2 is amended to
add the following issues, and the parties hereby commit to use their best efforts
to resolve such matters:

° employee protective arrangements
* access to employee medical information

®  cmployee availability

®  vacation scheduling

® daily mark up (preference)rules in yard service

®  national training agreements

®  yard conditionsrelated to Remote Control Technology
(c) Article XIII, Section 4(a) is amended to read as follows:
“While the Panel’s recommendations shall not be considered final and

binding, the parties shall exert good faith cfforts to wutilize those
recommendations as a basis for settlement of the issues mmvolved
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Notwithstanding any provision to the contrary, the Panel may be dissolved at
any time by majority vote of the members.”

ARTICLE IX - OFF-TRACK VEHICLE ACCIDENT BENEFIT

Article XI(b) of the July 17, 1968 Brotherhood of Railroad Trainmen
Agreement, Article IX(b) of the July 29, 1968 Switchmen’s Union of North
America Agreement, Article IX(b) of the September 14, 1968 Brotherhood of
Locomotive Firemen and Enginemen Agreement, Article V(b) ofthe March 19,
1969 United Transportation Union (C) Agreement and Article V(b) of the April
15, 1969 United Transportation Union (E) Agreement, as amended by Article
XIII of the August 25, 1978 United Transportation Union Agreement, arc
further amended as follows effective on the date of this Agreement.

Section 1

Paragraph(b)(1) - Accidental Death or Dismemberment of the above-
referenced Agreement provisions is amended to read as follows:

"(1) Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment
occurring within 120 days after date of an accident covered in

paragraph (a):

Loss of Life $300,000
Loss of Both Hands $300,000
Loss of Both Feet $300,000
Loss of Sight of Both Eyes $300,000
Loss of One Hand and One Foot $300,000
Loss of One Hand and Sight of One Eye $300,000
Loss of One Foot and Sight of One Eye $300,000

Loss of'One Hand or One Foot or Sight
of One Eye $150,0600
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"Loss" shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or ankle
joints; with regard to eyes, entire and irrecoverable loss of sight.

No more than $300,000 will be paid under this paragraph to

any one employee or his personal representative as a result of any
one accident."

Section 2

Paragraph (b)(3) - Time Loss of the above-referenced Agreement

provisions is amended to read as follows:

"(3) Time Loss

The carrier will provide an employee who 1s injured as a result of
an accident covered under paragraph (a) commencing within 30 days after
suchaccident 80% ofthe employee's basic full-time weekly compensation
from the carrier for time actually lost, subject to a maximum payment of
$1,000.00per week fortime lost during aperiod of 156continuous weeks
following such accident provided, however, that such weekly payment
shall be reduced by such amounts as the employee 1s entitled to receive as

sickness benefits under provisions of the Railroad Unemployment
Insurance Act.™

Section 3

Paragraph(b)(4) - Aggregate Limit of the above-referenced Agreement

provisions is amended by raising such limit to $10,000,000.
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ARTICLE X - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect to
participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(a) Thepurpose ofthis Agreement is to fix the general level of
compensation during the period o fthe Agreement and is in settlement of the
dispute growing out of the notices dated November 1, 1999 served by and on
behalf of the carriers listed 1n Exhibit A upon the organization signatory
hereto, and the notices dated on or subsequent to November 1, 1999 served
by the organization upon. such carriers, except as otherwise provided in
Article TV ofthis Agreement.

(b) This Agreement shall be construed as a separate agreementby
and on behalf of each of said carriers and their employees represented by the
organization signatory hereto, and shall remain in effect through December
31,2004 and thereafter until changed or modified in accordance with the
provisions of the Railway Labor Act, as- amended.

(c) The parties to this Agreement shall not serve nor progress prior
to November 1,2004 (not to become effective before January 1,2005) any
notice or proposal for changing any matter contained in:

(1) This Agreement,

(2) the proposals of the parties identified in
Section 2(a) of this Article, and

(3) Section 2(c) of Article XV of'the
~ Agreement of January 27, 1972,
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and any pending notices which propose such matters are hereby withdrawn,
except as otherwise provided in Article TV of this Agreement.

(d) The parties to this Agreement shall not serve nor progress prior to
November 1,2004 (not to become effective before January 1,2005) any

notice or proposal which might properly have been served when the last
moratorium ended on January 1,2000.

(e) This Article will not bar management and committees on
individual railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,
2002.

FOR THE PARTICIPATING CARRIERS FOR THE EMPLOYEES
LISTED IN EXHIBIT A REPRESENTED REPRESENTED BY THE

BY THE NATIONAL CARRIERS' UNITED TRANSPORTA-
‘ TION UNION:
/Robert F. Allen léyron A Boycf Jr{
Chairman President

(I

L4

@/@W

Emerson Bouchard Paul C. Thompsof
Kansas City Southern Assistant President

o [ e

[/ Johnf Fleps Danle E ohnsonHI
The Burlington Northern and General Secretary and
Santa Fe Railway Co. Treasurer




James A, Hixon '

rfolk Southern Railway Co.

E%&J\ <
John J. Maréhant

Union Pacific Railroad

Kol

Kenneth R. Pe f
CSX Transportation, Inc.

/ﬁw =< wzamm/

Richard L. Marceau
Vice President

Carl M. Vahldick
Vice President

Vice Pres1dent

=
Arthur Marttin, 111
Vice President

.

Donald R. Carver
Asst. to President-
Y ardmasters
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James R. Cumby
Alternate Asst. to Presi-
dent - Yardmasters

O,

i)avid B. Snyder
General Chairperson, BNSF

Delbert G. Strunk, Jr.
General Chairperson, NS

¢/ John T-Reed -
General Chairperson, CSXT




August 20,2002
#1

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "A" of the
Agreement of this date.

In the event that this Agreement becomes etffective subsequent to July
1,2002, any cost-of-living amount payments made to ecmployees pursuant to
Article I, Part C, Document "A" of Appendix D of the Award of Arbitration
Board No. 559 on and after that date shall be recovered from any retroactive
wage increase payments made under Article I.

Please acknowledge your agreement by signing your name in the space
provided below.

Yours very truly
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August 20,2002
#2

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Article VI - Service
Scale of Document "A" of the Agreement of this date.

The parties agree that at the earliest opportunity in the next national
bargaining round, the matter of relating the existing service scales in effect
on cach participating road to training and experience will be addressed.

Please acknowledge your agreement by signing your name in the space
provided below.
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August 20,2002
#3
Mr. Byron A. Boyd, Jr.
President
United Transportation Union
14600 Detroit Avenue

Cleveland, Ohio 44107

Dear Mr. Boyd:

This confirms our understanding with respect to Document "A" of the
Agreement of this date.

The parties exchanged various proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreement. It is our
mutual understanding that none of such antecedent proposals and drafts will
be used by any party for any purpose and that the provisions of this
Agreement will be interpreted and applied as though such proposals and
drafts had not been used or exchanged in the negotiation.

Please acknowledge your agreement by signing your name in the space
provided below.

f- =g LA/ 7
pbert F. Allen

[ agree:

M/Byron A. Boydf’ it




Exhibit A
UTU

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
DATED NOVEMBER 1, 1999 OF DESIRE TO REVISE AND
SUPPLEMENT EXISTING AGREEMENTS IN ACCORDANCE
THEREWITH, SERVED BY AND ON BEHALF OF SUCH
CARRIERS UPON THE UNITED TRANSPORTATION UNION, AND
NOTICES DATED ON OR SUBSEQUENT TO NOVEMBER 1, 1999
AND SERVED ON SUCH CARRIERS BY THEGENERAL
CHATRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF

THE UNITED TRANSPORTATION UNION FOR CONCURRENT
HANDLING THEREWITH.

Subject to indicated footnotes, this authorization is co-extensive
with notices tiled and with provisions of current schedule
agreements applicable to employees represented by the United
Transportation Union (E), (C), (T) and/or (S), as indicated by
an "X" in the appropriate column(s) below:

RAILROADS UTU

E © @O &
Alameda Belt Line Ry. X X
Alton & Southern Ry. X X
The Belt Railway Co. of Chicago X-2
Bessemer and Lake Erie R.R. X-1 X-1
The Burlington Northern and Santa X X X X

Fe Ry. Co.

Central California Traction Co. X X X X
Columbia & Cowlitz Ry. X X X
Consolidated Rail Corporation X X X



RAILROADS UTU
E © @O 6

CSX Transportation, Inc. :

Atlanta & West Point R.R.(former) X X

The Baltimore & Ohio Chicago Term. X X
R.R. Co.

The Baltimore and Ohio R.R. Co. X X X
(former)

The Chesapeake and Ohio Ry. Co. X X X X
(former)

CSXT Northern (former Conrail) X X X

Gainesville Midland Railroad Company X X

Louisville & Nashville R.R. Co. (former) X X

Nashville, Chattanooga & St. Louis X X

Ry. Co. (former)
Seaboard Coast Line R.R. Co. X X X
(former)

Western Railway of Alabama X X
Duluth, Missabe & Iron Range Ry. Co. X-1 X-1
Elgin, Jolict and Eastern Ry. Co. X-1 X-1 X1
Kansas City Southern X X X
Lake Superior & Ishpeming R.R. Co. X-1 X1 x1 X1
Longview Switching Co. X X
Los Angeles Junction Railroad Company X X
Manufacturers Railway Company X X
New Orleans Public Belt Railroad x-2 X-2

Norfolk and Ports. Belt Line R.R. Co. X X X




RAILROADS UTU
E © @O O

Norfolk Southern Railway Company
The Alabama Great Sou. R.R. Co.
Atlantic & East Car. Ry. Co.
Central of Georgia R.R. Co.
The Cinn., N.O. & Tex. Pac. Ry. Co.
Georgia Sou. and Fla. Ry. Co.
Tenn., Ala. and Georgia Ry. Co.
Tennessee Railway Company

o e
DG P K pa KA
DD P P K S
DG > L pe K

Northeast Ill. Reg. Commuter R.R. Corp. X2 X2 X2 X2

(METRA)
North. Ind. Commuter Transp. District x-2 x2 X-2
Oakland Terminal Railway X X
Pcoria and Pekin Union Ry. Co. X X
Port Terminal Railroad Association X X
Portland Terminal Railroad Co. X
Terminal Railroad Assoc. of St. Louis X X-2
The Texas Mexican Ry. Co.* X X X X
Union Pacific Railroad X X X X
Utah Railway Company X
Wichita Terminal Association X X
Winston Salem Southbound Railway Company X X

NOTES:
- Wages and Rules only.

2 - Health and Welfare only.
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UTU’s representation of employees on this carrier termimated

effective July 15, 2002,

FOR THE UNITED TRANSPOR-
TATION UNION:

August 20, 2002
Washington, D.C.



REMOTE CONTROL AGREEMENT

THIS AGREEMENT, made this 20th day of August, 2002, by and
between each of the carriers listed m Exhibit A, attached hereto and made a
part hereof, and the employees of such carriers shown thereon and
represented by the United Transportation Union, regarding each such
carrier’s implementation and utilization of remote control technology for
assignments including, but not limited to, yard engines, road switchers, locals
and other comparable assignments, witnesseth:

Section 1 - Protection

Protection shall be provided to covered employees in connection with
implementation of this Agreement as provided in Attachment A hereto.

Section 2 - Compensation

Effective January 1,2002, cach employee covered by this Agreement
assigned to a Remote Control Operator-qualified (“RCO”) position and
operating Remote Control Locomotive (“RCL”) equipment will be paid a
special allowanceper tour of duty in the amount equal to forty-six minutes at
the straight time hourly rate of the applicable position in addition to all other
earnings. Inno event will there be more than one such payment to an
employee per tour of duty.

Section 3 - Training/Certification

A. TFor each location where remote control equipment is
implemented, the Carrier will provide training so that all ground
scrvice employees will be qualified to use remote control
equipment. Carrier training programs shall be conducted
frequently enough to ensure that employees will be able, without
unreasonable delay, to freely exercise seniority to and from RCO
assignments. Yardmasters supervising remote control operations
will be trained to become familiar with procedures governing
remote control operations.
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B. As asufficient number of RCO-qualified UTU-represented
employees are trained, they may be used to train ground service
employees during the on-the-job portion of the training, with the
selection of UTU-represented RCO trainers to be ajoint effort
between UTU and Carrier. Certificationremains a responsibility
of management.

Section 4 - Bidding/Protection of Positions

A. RCL assignments shall be advertised in the usual manner at the
implementing location.

B. Ifinsufficient bids are received for the RCO positions involved

(including relief), employees shall be force assigned in the usual
manner at the implementing location.

C.  Each employeebidding or assigned to an RCO position shall
complete the Carrier’s RCO training program and shall be held
on such position until such time as sufficient qualified employees
are available at the location to protect such position.

Section 5 - Overview Committee

A. A local overview committee consisting of two (2) UTU and
various Carrier representatives will meet at mutually agreeable
times and locations to discuss and resolve issues and problems
associated with the implementation of remote control technology.
The UTU representatives shall be selected by the organization.

B. Regular meetings will occur during the first one-hundred twenty
(120) days of operation and on an “as needed” basis thereafter.
During such 120-dayperiod, the UTU representatives shall be

made whole for lost time, it any, due to attending committee
meetings.
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C. TheUTU Local Chairmen may participate in the training

program as observers for purposes of becoming familiar with and
explaining the use of remote control technology to prospective
trainees and interested employees.

2002.

FOR THE CARRIERS:

G Fpo(D

Emerson kouchard
Kansas City Southern

ZGUM.» cs /G:“Mpf b,

Lawrenceﬁ/ anegan
Consolidated Rail Corporation

4 John f’ Fldps /
e Burlington Northern and

Santa Fe Railway Company

Mark R. MacMahon
Norfolk Southern Railway Co.

SIGNED AT WASHINGTON, D.C. THIS 20th DAY OF AUGUST,

FOR THE EMPLOYEES REPRE-
SENTED BY THE UNITED
TRANSPORTATION UNION:

/ Byron A. Bo¥yd, br.
President

b6l CFlp

Paul C. Thomlfson
Assistant President

DamelE ohnsonIII.
General Secretary and Treasurer

Richard L. Marceau
Vice President
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C (oulam.y

7" John J. Marchant Carl M. Vahldick
Union Pacific Railroad Vice President
Bwets Lfokes D ikl
Kenneth R. Peifer U David L. Hakey?
CSX Transportation, Inc. Vice President
V

w74
Arthur Martin, III
Vice President

Z

Donald R. Carver
Asst. to the President- Y ardmasters

Q/‘J/éé-_@

James R. Cumby

Altemate Asst. to the President-
Y ardrnasters

N~
David B. Snyder
General Chairperson, BNSF
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Delbert G. Strunk, Jr, e
General Chairperson, NS

- v 4 -
------ /‘4 "7{ :v’}" E i_)ﬂ.,.o_,.Q"
‘ T, L

(A John T, Keed
General Chairperson, CSXT
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ATTACHMENT A

LABOR PROTECTION

A protected class of employees shall be established to include
those employees 1n train service (and engine service where UTU
holds the contract) as of the effective date of this Agreement.
Employees on the effective date of this Agreement who are (1)
furloughed and subsequently recalled, (11) out of service due to
carrier disciplinary action and subsequently reinstated to service
with seniority unimpaired, or (ii1) in yardmaster or engine service
(where UTU does not hold the contract ), and hold train service
seniority, and subsequently exercise such seniority, will be
included in the protected class.

The period that any member of the protected class may be
eligible for protection as provided herein shall be six (6) years
from the first date on which an RCL assignment is established in
his location.

At any location where an RCL assignment 1s established, the
senior protected employee who cannot hold a position through
the normal exercise of seniority will qualify to hold aremote
control protection (“RCP”) slot as provided for below. The
normal exercise of seniority to another location shall not reduce
the number of RCP slots. If a question develops as to which
employee is the appropriate occupant of the RCP slot, the
General Chairman and designated carrier representative will
determine which employee will occupy such slot.

Upon establishment of an RCL assignment, a RCP slot shall be
created at that location on a one-for-one basis, i.e., one slot for
each such assignment.
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Any RCP slots shall be reduced on a one-for-one basis by any of
the following:

A. A buy-out accepted by a train or engine service employee
(in service on the effective date of this Agreement) on that
seniority district after the effective date of this Agreement;

B.  The abolishment of an RCL assignment at that location; or

C.  The establishment of any RCL reserve board position, etc.
for train or engine service employees at that location.

Note: See attached Side Letter

An employee holding a protected slot shall be paid at the yard
helper rate based on 5 days per week, provided however, that

when his last regular assignment was as a yard foreman, the yard
foreman rate shall apply.

There shall be no pyramiding of any protective benefits, but the
employee shall be paid the higher level of protection.

This Agreement does not change any existing rights or
obligations employees have under existing protective
arrangements.
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August 20, 2002

Mr. Byron A. Boyd, Ir.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107

Dear Mr. Boyd:

This 1s in reference to the Agreement dated August 20,2002 between
certain carriers and the United Transportation Union concerning
implementation of remote control technology.

Appendix A, Labor Protection, of that Agreement provides in pertinent
part for the reduction of Remote Control Protection (“RCP”) slots created
thereunder on a one-for-one basis for (1) a buy-out accepted by a train or
engine service employee (in service on the effective date of the Agreement)
on an affected seniority district, or (ii) the establishment of a Remote Control
Locomotive (“RCL”)reserve board position, ete. for train or engine service
employees at the affected location.

This will confirm our mutual agreement as to the manner in which such
provisions will be applied. If RCL buy outs are offered on an affected
seniority district, the Carrier may offer up to one-half of the total buy outs to
engine service employees. Any such buy outs shall be offered in seniority
order to affected employees. The same arrangements would apply to
establishment of RCL reserve board positions at the affected location.
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Please acknowledge your agreement by signing your name in the space
provided below.

Very tly YOUZS,

Rdbert F. Allen
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August 20,2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 441077

Dear Mr. Boyd:

This is in reference to the Agreement dated August 20,2002
concerning implementation of remote control technology (Agreement).

This will confirm our understanding that where applicable rules unduly
restrict implementation of the objectives of Section 4 of the Agreement at a
location, the parties commit to developing a process that will temporarily
amend such rules to permit the effective and expeditious implementation of
remote control technology. The parties understand the process is intended to
facilitate implementation of such technology at the location, and not to
permanently modify existing rules.

Please acknowledge your agreement by signing your name in the space
provided below.

&y,

Rolfert F. llen

I agree:

wB/yron A. Boyd{/ (14
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August 20,2002

Mr. Byron A. Boyd, Jr.
President

United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107

Dear Mr. Boyd:

This is m reference to the Agreement dated August 20,2002
concerning implementation of remote control technology (Agreement).

This will confirm our understanding that any of the carriers listed in the

attachment to this Letter may elect to become a party to the Agreement as
provided herein.

1.  Such election shall be made by written notice served on the
appropriate organization representative(s). Such notice may be
served at any time within the ninety (90) day period following the

date of the Agreement and will become effective fifteen (15) days
after the date of service.

2. If'a dispute arises between the carrier and any labor organization
affecting implementation of remote control technology pursuant
to Paragraph 1 of this Letter, such dispute shall be resolved
directly by such parties in accordance with applicable law.
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Please acknowledge your agreement by signing your name in the space
provided below.

Very truly vours

Rgbert F. Allen
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ATTACHMENT

Alameda Belt Line

Alton & Southern Ry.

Bessemer and Lake Erie Railroad

Central California Traction Co.

Duluth, Missabe and Iron Range Ry. Co.
Elgin, Joliet and Eastern Ry. Co.
Longview Switching Co.

Los Angeles Junction Ry. Co.
Manufacturers Ry. Co.

Norfolk & Portsmouth Belt Line R.R. Co.
Oakland Terminal Ry.

Port Terminal Railroad Association

The Texas Mexican Ry. Co.*

Terminal Railroad Association of St. Louis
Portland Terminal R.R. Co.
Winston-Salem Southbound Ry. Co.
Wichita Union Terminal Ry. Co.

UTU’s representation of employees on this carrier terminated effective

July 15,2002
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EXHIBIT A

The Burlington Northern and Santa Fe Railway Company
Consolidated Rail Corporation

CSX Transportation, Inc.
The Baltimore and Ohio Chicago Terminal R.R. Co.
CSXT Northern (former Conrail)
Gainesville Midland R.R.Co.
Western Railway of Alabama

Kansas City Southern

Norfolk Southern Railway Company
The Alabama Great Southern R.R.Co.
Atlantic and East Caroline Ry. Co.
Central of Georgia R.R.Co.
The Cinn. N.O. and Tex. Pac. Ry. Co.
Georgia Sou. and Florida Ry. Co.
Tenn. Ala. and Georgia Ry. Co.
The Tennessee Railway Co.

Union Pacific Railroad



